EXAMPLE Kenya

Pre-test of hh questionnaire and training of enumerators

Training of enumerators and cluster managers (as backstoppers) was done in a two days workshop together with the pre-testing of the hh-questionnaire.  Afterwards, technical training of enumerators on stove issues was done in each cluster by the cluster managers of the stove project.

Day one: 

a. Presentation of the purpose, scope and aim of the Assessment 

b. Presentation of household (HH) questionnaire to all (done by project team or consultant)

c. Going through questionnaire a second time question by question to clarify and discuss if needed each question with all enumerators. Together, special terms or certain questions may be translated into the local language in order to find the most convenient expression. (Important! Provide for enough time!)

d. Enumerators split into groups of 4, joined by one cluster manager and one of the consultants. 
Role play: Within the groups they conduct their first interview, pretending a real situation (interviewer, house wife, husband); one enumerator is supposed to observe what happens and judge the performance and the backstopper observes as well.

e. Analysis of Role play experience – separately as observer, backstopper, interviewer and family: along following guiding questions:

· 1. What went well for you? What went well according to your observation?

· 2. Which question or which situation was causing difficulties? 

· 3. What would you do better next time to improve? 
or What can be recommended to improve? 

f. Feedback round: everybody gives a feedback within the groups (the interviewer starts with his own impressions, then the family members  interviewed give their impresion they had during the interview and finally the observers give their appreciation on what they observed).  Documentation of the main observations and lessons learned for later presentation to the other groups

g. Repetition of the role play with changing roles/players ( for consolidation of lessons learned

h. Finally all groups meet again and exchange their experiences.

Day two: 

i. Pre-testing of questionnaire in the field: Splitting into teams again and pre-testing of the questionnaire within selected and informed village(s). The enumerators go in pairs together with one backstopper to the households. 

j. One enumerator conducts the interviews, while the other one and the backstopper observe and take notes on:

· the way the interview was conducted, on what was done well and what could be improved; 

· those questions or expressions in the questionnaire that were not well understood by the respondant, that should be changed, completed, cancelled, replaced or put in a different order.

k. Next household the enumerators change roles.

l. Afterwards they provide feedback to each other. Documentation for later exchange with other teams. 

m. All groups come together again and exchange their experiences of the field day on lessons learned for the conduction of interviews and on the possible improvements of the questionnaire. (After this, the questionnaire is adapted by the consultant. The final version is distributed to all participants of the survey in order to get acquainted with it before the interviews start.)

Optional day three and four:

n. Training of enumerators on technical issues about cooking energy, if needed. Especially: different types of traditional and improved stoves existing in the area, stove maintenance, replacement of stoves, typical damages, good cooking practices. It might be also useful to get the enumerators trained on stove construction. (This is very important if the enumerators are not familiar with improved cooking stoves! They need to have a good knowledge on all the above mentioned issues before going to the field and concuct the interviews!)

o. Translation of questionnaire into local language, if needed

