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1. Background
Renewable energy and energy efficiency (RE/EE) is a growing sector in the MENA Region. In Tunisia, photovoltaic and solar thermal systems are a government priority. Programs as Prosol & Prosol Elec, implemented by the National Agency for Energy Conservation (NAEC) shows the efforts already done.    
The Tunisian Solar Plan aims by 2030, 30% renewable energy due to the technical progress in PV, Wind or thermal energy solutions. Renewable energy represents an important energy solution for the MENA region, its socio-economic impact would it be so significant. With a high employment rate, such solutions can offer a big opportunity for employment and socio development.  

The project "Promoting employment through renewable energy and energy efficiency in the MENA region" RE-ACTIVATE implemented by the Deutsche Gesellschaft für Internationale Zusammenarbeit (GIZ) and funded by the German Federal Ministry for Economic Cooperation and development (BMZ), acts on two main areas:

· Promotion of sustainable energy,
· Promoting local socio-economic development.
In cooperation with six sector project of the GIZ, the REACTIVATE project have organized a workshop in order to present first results on a toolkit approach including Good practices in the ER/EE sector. 
The workshop aims to create a platform for dialogue, exchange and networking between various local and regional stakeholders in the energy sector, economic and employment.  The workshop was held in Tunis, June 9th, 2015 at the Novotel Hotel. 
2. Objectives 
The objective of the workshop was to present the SE4JOBS project which aims to develop a toolkit for promoting employment through Renewable Energy based on the experiences of emerging countries such as India, China, Turkey, Brazil, Mexico and South Africa, the tools of the various GIZ Sector projects and the state of the art in countries from the MENA region, mainly Tunisia and Morocco. 
The workshop was also an opportunity to initiate a Platform for dialogue and sharing experiences and information between sector and technical stakeholders. This kind of dialogue will enhance the national dialogue on employment in Tunisia. 
3. Contents
The workshop was divided into four sessions, following the inaugural one, during which, Mr. Steffen Erdle, Head of RE-ACTIVATE project wished the welcomed the participants and recalled the objectives of the workshop.

During the first session, three presentations were presented on the following issues:

• An introduction to SE4JOBS project and the question "what creates jobs?, This presentation was provided by Mr. Steffen Erdle, Head of RE-ACTIVATE Project by GIZ.

• The second one, concerned the proposed toolkit to support the promotion of employment and value chains through the Sustainable Energies, and was jointly presented by Mr. Dennis Tänzler from adelphi and Mr. Klaus Jacob, representative of of the Environmental Policy Research Centre at The Freie Universitaet of Berlin (FFU).

• The third presentation focused on the favorable conditions for Sustainable Energies, promotion of employment and value chain. It was presented by Mr. Klaus Jacob, representative of the Environmental Policy Research Centre at The Freie Universitaet of Berlin (FFU).
Each presentation was followed by a brief session of questions / answers in order to give the audience opportunities to contribute and enrich the advanced analytics and to clarify some concepts or thoughts.

Countries selection criteria’s and using existing materials were the most important raised issues. The SE4JOBS project took into consideration two types of countries. The first one are leading countries with successful cases of employment and job creation through sustainable energy such as Brazil, China, South Africa, Mexico, Turkey or India. The second one focuses more on small economies countries with a local experience success (Costa Rica, Chili, Vietnam, Malaysia…).

Participants recommend the use of some existing studies already done in Tunisia. Especially, the report of the International Labor Organization (ILO) on green jobs and the report on employment and skills done by the GIZ in 2011. 

 During the second session, two presentations were presented:

· An overview of the analysis of good practice in the selected countries. This presentation was presented by M. Klaus Jacob, representative of the Environmental Policy Research Centre at The Freie Universitaet of Berlin (FFU).
· The assumptions about the points of entry and adjustment for selected MENA countries, presented by Mrs. Karolin Blattmann, consultant from adelphi.
The third session of the workshop was organized in a working group, built around four major issues, namely;

· What is the state of knowledge about situational conditions influencing the sustainable energies & employment nexus? What are remaining gaps?

· What strategies are available that link sustainable energies, value creation & employment? What modes of coordination can be identified?

· Which supporting instruments including policies are already being used? How effective are they? What are potential shortcomings?

·  Capacity building, what are the needs? What kind of training and for whom?

Three sub working group had been organized around the following themes:

· Sustainable Energy and Job Creation Strategy
· Instruments and support policy

· Capacity building.

The discussions were moderated in an interactive way to allow maximum involvement and ownership of all participants. Each working group was asked to appoint a rapporteur to present the results of work during the plenary session.

The final session sequence brought together all the participants in the plenary to attend the results of sub-working groups. Following each presentation, a brief discussion / enrichment of the results was performed.

4. Workshop main Results
The results of the workshop are listed below as closely as possible. The formulations used by participants were followed. Sometimes it was hard to read some handwritten ideas without affecting the meaning of the content. 
Group 1: Strategy 
In Tunisia, the government has set a target of 30% renewable energy in its electricity production by 2030. To this end, an investment of 12 billion Dinars would be allocated over this period. The strategy of Tunisia will be implemented through Law No. 12 of 2015.

Participants had focused on the opportunities for job creation through consumption of self-generated renewable energy based electricity and PPIs <4MW. This finding can also be confirmed by opportunities of exporting electricity.

A job creation strategy for this purpose, should take into consideration, the needs and specificities of each sector as well as local needs. 
The group accentuated on the need for adjustment or adaptation of local strategies to enhance a job creation strategy. 
Participants had identified some weaknesses and gaps at the strategic level:
· Lack of technological adaptation,

· Lack of communication and awareness,

· The non declination of overall sustainable energy  objectives of sector development,

· The lack of coordination between the various ministries involved in the strategy,

· The absence of a clear strategy for employment through renewable energy,

· Non existing of a capacity building strategy to enhance the sector in general (training)
Recommendations were made by the Working Group and approved at the plenary:

· The need to set up a sector action plan for promoting Renewable Energy and Job creation,

· The establishment of a monitoring and evaluation unit to track jobs creation,
· The evaluation of the energy policy at the macro level,
· The need to establish standards (statistics and numbers, works approaches ...) for tracking jobs created through sustainable energy deployment,
· The need to study the impact of the new Renewable Energy Law on job creation.
Group 2: Instruments
Participants in the second working group worked on the architecture of the toolkit namely, the three areas of intervention: the supply, the market and demand, in order to identify gaps and barriers. 
On the sustainable Energy supply side, some financial instruments (public and private) exist to support projects and SMEs such as SMEBank and the Solidarity Tunisian Bank, loans lines, etc. 
In addition, fiscal incentives to promote the sector like tax advantages or VAT exemption or customs duties on imported material or products.

Regarding the demand side, the participant had mentioned the Tunisian government support to enhance and to boost the demand through grant system like PROSOL & PROSOL ELEC projects. This promotion instrument is supported by a national fund (national fund for Energy Control) managed by the National Agency, now called Energy Transition Fund. Such instruments intervene to stimulate the demand under the scope of the Tunisian Solar Plan.

It is important to consider in the new renewable energy law, the development of innovative tools as the Feed in Tariff or the Bonus system.

At the market level, some instruments are ongoing development such as GRID CODE FIT, auction system, simplification of some procedures.
Following the discussions, the participants raised some remaining gaps at the market level:
· The approval time especially for the FIT scheme ( new law)
· The Support to local companies (SMEs) to promote export basically to African markets,
· The need to set up control instrument to identify and avoid adaptation and management network problems,

· The establishment of a data collection system through Monitoring (Smart Grid)

· The lack of incentives and encouragement at the regional level (the investment law does not consider the encouragement of investments in sustainable energy in the interior Tunisian regions).
Group 3: Capacity building 
The participants discussed the training needs for the entire renewable energy sector, the beneficiaries of these training actions and the types of training to promote.

Since the vision of the Renewable Energy sector is still unclear in Tunisia, the capacity building needs focuses primarily on:
· Staff training of public and private organizations (STEG, Support Structures, Industrial ...)

· The promotion of initial and further training,
One of the weaknesses raised by the group was fairly the small number of trainers. To this end, the improvement in terms of number and quality is a must, in order to develop a skilled high level labor for the market. 
It is necessary that these trainings meet the emerging and future needs of the sector. The types of training should be specified (academic or professional training). 

To set up a successful training system in order to develop the renewable energy sector, some challenges should be overtaken;
· A good coordination between different actors (training center, support structure, private sector, civil society ...),

· Adjust and adapt the training legislation with market demand and employment needs, 
· Settle up a training standard, 

· Align the professional training strategy framework to the renewable energy strategy, 

· Capitalize success stories and draw lessons for job creation through renewable energy, 
· Enhance the training system by new approaches (e-learning).
5. Follow-up action plan
The last session of the workshop was dedicated to discuss the main results of the groups and next steps needed to support the discussion and dialogue on job creation through renewable energy. Below are the main recommendations;

· It is necessary to create a SE4JOBS network in order to continue the dialogue on the development of the Toolkit, sharing of experiences and good practices.

· It is important to identify a key institution (stakeholder) that can be responsible for this issue; 
· It is important to update the study on the impact of renewable energy on employment (to have reliable statistics on the market and job creation).
6. Annexes
6.1. Workshop Agenda
Date: Tuesday, 09 June 2015

Venue: NOVOTEL, Tunis /Tunisia

Number of Participants: 25.

	Time
	Item 
	Speaker

	09:30 - 10:00
	Opening of the workshop:

Welcome of participants 

Objectives of the workshop

Short self-presentation of participants expectations towards the workshop
	Belhassen Turki 

Steffen Erdle, GIZ



	10:00 – 11:00
	Introduction to the SE4JOBS project and the question “what creates employment?”

Objective and expected results of the SE4JOBS project 

Proposals for a toolkit to support employment & value chain promotion through sustainable energies
Round for Q&A, feedback by participants
	Belhassen Turki 

Steffen Erdle, GIZ

Klaus Jacob, Center for Environ-mental Policy Research (FFU)

Dennis Tänzler, adelphi

All

	11:00 – 11:15
	Coffee Break
	

	11:15 – 13:00

11:00 – 11:30
11:30 – 11:45
11:45 – 13:00

	What do we know about enabling conditions for sustainable energies, employment and value chain promotion?

Insights from good practice analysis of selected worldwide reference countries

Preliminary assumptions on entry points and uptake potential of selected MENA countries

Feedback from participants followed by discussion


	Belhassen Turki

Klaus Jacob, Center for Environ-mental Policy Research (FFU)

Karolin Blattmann, adelphi

All



	13:00 – 14:00
	Lunch Break
	

	14:00 – 16:00

14:00-14:15
14:15-15:30
	Prospects for the development of a new toolkit to strengthen the socio-economic effects of sustainable energies for local populations 

Introduction to break-out group discussions on lessons learnt and good practice tools to support SE based local employment & value chain promotion
Breakout group discussions: Participants will divide into 4 groups dealing with key issue areas to help inform the toolkit development. Guiding questions:

1. What is the state of knowledge about situational conditions influencing the sustainable energies & employment nexus? What are remaining gaps?

2. What strategies are available that link sustainable energies, value creation & employment? What modes of coordination can be identified?

3. Which supporting instruments including policies are already being used? How effective are they? What are potential shortcomings?
4. Capacity Bulding, What is needed, what type of training and for whom? 
	Belhassen Turki

Steffen Erdle

	15:30 – 15:45
	Coffee Break
	

	15:45 -17:15
	Joint reflection on break out group findings

Presentation of key findings by breakout groups

Room for Q&A and discussion with participants
	Belhassen Turki 

Group Representatives

All 

	17:15 – 18.00
	End of the Workshop:

Conclusions and recommendations for the future work plan and the next steps
	Belhassen Turki 

Steffen Erdle, GIZ
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	N°
	Nom 
	Institution 
	Fonction 
	Contact
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	Pole Djerid Tozeur 
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	poletozeur@gmail.com; 98458129

	2
	Taieb Wafi
	Ecopark
	Responsable Formation ER
	t.wafi@tbc.tn; 97191278

	3
	Schröder Jörgen 
	PEPPV (ATFP) Sequa
	Coordinateur 
	jyschroeder@t-online.de; 21872619

	4
	Amin Chtioui 
	GIZ (DMS)
	Expert 
	amin.chtioui@giz.de

	5
	Ben Ali Elaid 
	Ecopark BC
	Directeur Technique 
	e.benali@tbc.tn

	6
	ManelJebali Ben Ghorbel
	LSE-ENIT
	Maitre-assistante 
	maneljebali2001@yahoo.fr


	7
	Ilhem SlamaBelkhodja
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	Professeur 
	Ilhem.slamabelkhodja@gmail.com
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	JoudaBouattour
	FST
	Maitre Assistante Habilité
	j_bouattour@yahoo.com

	9
	MekkiKsouri
	Consultant Esprit 
	Professeur 
	mekki.ksouri@esprit.tn

	10
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	Président
	Mouldi.miled@dun-eumena.com

	11
	Sami Marrouki 
	Eco-SEN
	Consultant 
	s.marrouki@gnet.tn

	12
	Amel Bida 
	RECREE
	Senior Associate Expert 
	Amel.bida@recree.org

	13
	Martin Bader 
	
	Consultant 
	martin.l.bader@gmail.com

	14
	Blattmann Karolin 
	Adelphi 
	Senior Project Manager
	blattmann@adelphi.de

	15
	Dennis Taenzler 
	Adelphi
	Director of International Climate Policy
	taenzler@adelphi.de

	16
	Klus Jacob 
	FFu
	Research Director 
	klausjacob@googlemail.com

	17
	Bechberger Misha 
	GIZ RE-ACTIVATE
	Consultant 
	misha.bechberger@giz.de

	18
	Ali Ben Abdallah 
	GIZ RE-ACTIVATE
	Conseiller  Technique 
	ali.benabdallah@giz.de

	19
	Steffen Erdle
	GIZ RE-ACTIVATE
	Chef de projet
	steffen.erdle@giz.de

	20
	Salah Cherif 
	STEG
	Directeur Administratif 
	scherif@steg.com.tn
98 646 426

	21
	Khadraoui Hamdi 
	STEG/partenariat Tuniso-Allemand de l’énergie 
	Chef de service à la STEG et expert auprès du partenariat
	hkhadhraoui@steg.com.tn
+ 216 22 692 751

	22
	Hélène BEN KHEMIS 
	ANME
	
	helene.benkhemis@anme.nat.tn

	23
	NafeaBaccari
	ANME
	S. Directeur 
	baccarin@anme.nat.tn

	24
	Smaili Hichem
	Ministère des finances
	Chef service
	hsmaili@finances.tn

	25
	Tarek keskes
	GIZ
	Stagière
	tarek.keskes@giz.de

	26
	Rim Boukhchina
	RCREEE
	Chef de Projet
	rim.boukhchima@rcreee.org

	27
	Maouia Nabil 
	APIA
	Sous Directeur 
	maouianabil@gmail.com
98 697 735 

	28
	Jeni Amal 
	STEG
	Ingénieur- doctorante
	jeni.amal@yahoo.fr
99 637 503

	29
	ChabiniHanaa
	MEMEE/ MAROC
	Ingénieurd‘ETAT
	h.chabini@mem.gov.ma

	30
	Ben Slima Imen 
	API 
	Chef de service
	imen.ghodben@api.com.tn
22 553 568

	31
	Gross Christopher 
	GIZ
	CT
	

	32
	Salvatore Moretta 
	Med DESIRE Project 
	Consultant 
	+ 216 27 356 118 

salvatore.moretta@medrec.org

	33
	Arne Schwenifusth
	GIZ 
	Chef de projet
	

	34
	Alleheliger Lous 
	Consutant
	
	

	35
	Uta Bischoff Peters
	GIZ
	Manager de projet
	uta.bischoff-peters@giz.de

	36
	Baerbel Heiser
	GIZ
	Manager de projet RCH
	baerbel.heiser@giz.de
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